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About this product disclosure statement (PDS)

This Product Disclosure Statement (PDS) is an important document
as it has been prepared to help you decide whether Spectrum Super
will meet your needs and to help you compare Spectrum Super with
other products you may be considering.

The information presented in this PDS contains general advice only,
which means that we have not taken into consideration your personal
needs, specific objectives or financial information.

Before you make a decision, consider your personal circumstances
or obtain advice from an adviser licensed to provide personal financial
product advice. Although the information provided in this PDS was
up-to-date at the time of issue, some information may have changed
since the date of issue of this PDS.

We will advise you of any material changes to the information contained
in this PDS. A supplementary or replacement PDS will be issued and
made available on our website, www.spectrumsuper.com.au.

Further information can be obtained by contacting Spectrum Super
Customer Service on 1800 333 500 between 8:00am and 6:00pm
Monday to Friday (Eastern Seaboard Time). Alternatively, you can visit
our website www.spectrumsuper.com.au to obtain the information.

When you invest in Spectrum Super, you are investing in a
superannuation trust and not a deposit or bank security. Your
investment is therefore subject to investment risk, including the
possibility of delays in payment in some circumstances, or even
income or capital losses.

For more information see ‘What to consider when investing’ on
page 12. Neither IIML nor any service provider to Spectrum Super
guarantees the investment performance, the repayment of capital
or any particular rate of return for any investment option.

If you leave Spectrum Super, you may receive less than the amount
of contributions paid into Spectrum Super because of the level
of investment returns earned, tax deducted and fees charged.

A 14-day cooling-off period may apply to your initial investment

in Spectrum Super. For more information, see ‘Cooling-off period’

on page 58. We have a formalised complaints resolution procedure in
place for Spectrum Super. For more information, see ‘Enquiries and
complaints’ on page 56.

In this PDS, ‘lIML means IOOF Investment Management Limited
ABN 53 006 695 021 AFSL 230524, the Trustee of Spectrum Super.
‘Trustee’ means IOOF Investment Management Limited.

‘Spectrum Super’ means Spectrum Super, a Division of the IOOF
Portfolio Service Superannuation Fund ABN 70 815 369 818.

‘We/Us/Our’ means the Trustee of Spectrum Super and its related
entities, including its associated investment company, United Funds
Management Limited (United) ABN 65 073 186 419 AFSL No 240973.

“You/Your’ means investor, member or a potential member in
Spectrum Super.

All figures include the net effect of GST.
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Welcome to Spectrum Super

Design your future with
Spectrum Super

Spectrum Super has been designed to adapt to the needs
of all Australians at every stage of life. At your fingertips,
you have an extraordinary palette of options. Choose

from more than 400 investment options — including listed
securities and term deposits — or choose to let us do it all
for you. It's that easy.

It's the same when it comes to insurance. You can customise
your cover to suit specific needs or you can opt for effortless
default cover.

And all of this choice is complimented by something that
is getting pretty scarce these days — truly personal service.

The choice is yours. Design your
future with Spectrum Super.

Unparalleled investment choice

When making decisions that are going to determine
your financial future, it's comforting to know that your
superannuation fund has the flexibility to allow you

to design an investment portfolio to suit your needs.

Choose from more than 400 investment options (including
listed securities and term deposits) to create a portfolio
to match your risk appetite and financial goals.

And if all that choice seems overwhelming — choose not

to choose. We have ready-made portfolios which mean that
you can have an expertly-constructed investment portfolio
with minimal effort.
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Insurance options to protect
you and your loved ones

We recognise how important it is to have the right insurance,
which is why we provide you with a range of options to tailor
your cover to your needs. Better yet, we have default
employer superannuation insurance options that ensure you
automatically receive a foundation level of insurance cover
with no forms, no health checks and no underwriting.

Basic cover now with the ability to design more specific
cover later gives you the best of both worlds.

Truly personal service

When you call our customer service team, your call

will be answered by a friendly staff member every time.

No automated menus. No ‘on hold’” messages. No offshore
call centres.

And we have one of the lowest rates of staff turnover in
the industry which means that the people you speak to are
experienced and able to help. It's all part of providing you
with the level of personal service you deserve.

With Spectrum Super,

the future is in your hands
SO go ahead and design it.
Or let us do it for you.
With Spectrum Super,

you have the choice.



Experience

We've been managing employee
superannuation for more than 20 years,
which means we have vast experience
in meeting the needs of employers

Flexibility

We're flexible enough to meet your
superannuation and retirement needs,
even as they change as you progress
through life.

and members.

Choice

We offer a wide range of investment options,
insurance cover and product features so that
you can personalise your superannuation to
suit your needs.

Service

We offer personal service and quality
administration so that you can have
confidence that your superannuation
is being well looked after.

Access your superannuation account online

Keep track of your superannuation through online access to your account.

By registering for online access, you're able to review your superannuation balance,
performance and unit price information along with details of recent transactions
quickly and easily 24 hours a day.

And registering for online access is as easy as visiting www.spectrumsuper.com.au
and following the instructions. If you need any help, call Spectrum Super Customer
Service on 1800 333 500.



Spectrum Super features

at a glance

Features

Ready-made portfolios

Investment options

Self-selected managed funds
Listed securities
Unlisted securities

Interest rate securities

Investment minimums?®

16 specially selected multi-manager investment portfolios
managed by United.

100 managed investment funds.
Direct securities listed on the Australian Securities Exchange'.
Direct securities not listed on the Australian Securities Exchange.

Fixed and variable interest rate options for various terms?.

Minimum investment for

ready-made portfolios

Minimum investment for
managed funds

Minimum share trades*

Minimum interest rate securities®

Insurance options

Nil

Nil

$3,000 per share

$20,000 per investment

Employee default death and total
& permanent disablement

(TPD) cover

Death only cover

Death and TPD cover

Income replacement cover

Interest rate securities

Other features

Minimum insurance cover based on a premium of $2 per week.

There is no maximum amount for death cover for members
aged between 16 and 69°.

The maximum TPD cover is $3 million dollars for members
aged between 16 and 65'.

Up to $25,000 per month payable for up to 2 or 5 years, or to age 65.

Fixed and variable interest rate options for various terms?.

Investment switching

Online access

Superannuati
service

Spouse accounts

Up to two free investment switch instructions per financial year.

Access your account online from our website
WWww.Spectrumsuper.com.au.

We can help you transfer your superannuation balances into one account
to reduce fees.

Access to employees’ reduced fee structures for spouses.



Other features (cont)

Clearing house facility Allows eligible employers to make contributions to their preferred
superannuation funds.

Flexible contribution Easy contribution submission via cheque, direct debit or Bpar®®.
payment options

Competitive pricing with group Employers may be eligible for fee reductions in account and
fee discounts management fees.

Seamless pension options Transfer to pension without incurring buy/sell costs unless you
when you retire switch investments.

Summary of fees and costs

Contribution fee Ranging from 0% to 4.10% negotiated by you or your employer
with the financial adviser.

Member fee Up to $53.30 pa
Termination fee $75.00

Withdrawal fee $60.00

Administration fee First $175,000 1.025% 10 1.845% or as negotiated with the Trustee.
$175,001-$400,000 1.025%
Above $400,000 0.410%

Please refer to page 23 for full explanation of fees and charges.

Portfolio management fee Up to 1.025%pa of the value of the assets in your Spectrum Super account.

This fee will be an additional cost to you.

Investment fees 0.27%pa to 2.12%pa depending on the investment options you choose.

Switching fees You will not be charged for the first two switching instructions per financial
year when you change from one investment option to another. Thereafter,
a $30 administration fee will be charged for each switch.

Listed security fees You will be charged share brokerage of 0.205% of the gross value of
the trade (or $2.05 per $1,000 trade — minimum $38.44).

Additional fees may apply to your account. For full details of the fees and costs associated with your account please
see pages 23 to 28.

The available listed securities are stocks included on the S&P/ASX300 and a list of approved securities.
Due to the fixed nature of an interest rate security investment, the availability (liquidity) of the investment is restricted for the nominated term.
The maximum overall combined investment weighting that you can hold in listed, unlisted and interest rate securities is 80%.

N
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Maximum overall investment is 80% of your account balance.

o

Maximum overall investment is 80% of your account balance.

)

Death cover ceases at age 70.

~

TPD cover ceases at age 65.
® Registered to Brar Pty Ltd ABN 69 079 137 518.
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! How Spectrum Super works

Your
investment choices

— " )
_Managed Master Pooled
IS Superannuation Trust
options (MPST). The MPST

will deduct tax prior
to investing directly
with the fund manager.

\_ /
Your i Listed )
Super > securities >
S \ )

( Interest rate W
’ K securities j ’

Investing in managed investment options

It’s important to note that, when you choose a managed investment option within
Spectrum Super, you're not investing directly in the underlying option. You're
actually investing in a MPST which invests in the underlying option on your behalf.
Within the MPST, your money is pooled with that of other members who have
selected the same investment option. You will receive the unit price of the MPST
option, which is based on the unit price of the underlying option but also takes into
account the effects of tax, fees and income.
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! Managing your superannuation
account

Managing your account in Spectrum Super is easy. We provide you with a number of options for letting us know when
you would like us to complete transactions on your behalf or make changes to your account. For most transactions, you
can talk to us by phone or send us a fax, email or letter. The table below outlines your options for communicating some
of the more common transactions and changes.

Contact details

Spectrum Super Customer Service: 1800 333 500
Fax Number: (03) 6215 5933
Email: spectrumsuper@awmlimited.com.au
Website: www.spectrumsuper.com.au
Super123 Clearing House: www.superi23.com.au 1800 125 566
Postal address: Spectrum Super Operations Centre
GPO Box 529
Hobart TAS 7001

Join Spectrum Super Employer Division Members N/A

If you're an employee of an employer that uses Spectrum
Super, you do not have to complete an application form.
Your employer will automatically send your details and
contributions to Spectrum Super on your behalf. Once
we have received your details we will send confirmation
of your account details directly to you.

Employers
Complete the Employer Application at the back of this PDS.

Mail

Personal Division Members

©® ®

Mail
Complete a Personal Application located at the back of
this PDS. Joining the Personal Division will allow multiple

employers to contribute to your account.

Add new employee Employers Mail
members To add new employee members, please complete a New
Member Notification — Employer Division and New Member

Specimen Signature form located at the back of the PDS. Fax

® @

Please note that providing your employees details will allow
efficient and secure processing of their future transactions.
If we do not receive this information, they may experience
delays outside the Trustee’s service standards.
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Making contributions

Consolidating your
superannuation

Switch investment
options

Employer Division Members and Personal
Division Members

You can contribute to your Spectrum Super account
by Bpay, Direct Debit or sending a cheque to our
Operations Centre.

BPAY — to make contributions via the Bray facility,

simply log into your account via our website
www.spectrumsuper.com.au to obtain your biller code

and unique Customer Reference Number (CRN) information.
If you are not registered for online access and wish to
obtain your biller code and CRN, please call Spectrum
Super Customer Service.

Cheque - please forward your cheque made payable to
‘Cogent Nominees Pty Ltd ACF Spectrum Super’ together
with your membership number, full name and contribution
type to our Hobart Operations Centre. A contribution
remittance advice is available on our website or by contacting
Spectrum Super Customer Service Centre.

Direct Debit (Personal Division members) — if you wish

to make regular contributions to your personal account,
having a direct debit in place may be the best option for you.
If you are interested in having contributions deducted from
your bank account please complete a Direct Debit Request
— Personal Division form which is available on our website
www.spectrumsuper.com.au.

You can alter or cancel your direct debit at any time by
completing a new Direct Debit form.

Employer Division Members and Personal
Division Members

If you have more than one superannuation fund, you may
wish to roll over (or transfer) all your superannuation into your
Spectrum Super account. This will not only help you keep
track of your superannuation but also may save you additional
administration fees. Simply complete a Transfer Authority for
each superannuation fund account and we

will consolidate your superannuation accounts for you.

This form is available at the back of this PDS, from our
website, or by contacting Spectrum Super Customer

Service Centre.

Proof of identity

You will be required to provide original signed documentation
and certified copies of personal documents to complete your
request. A list of acceptable documents and who is able to
certify your documents is included on the Transfer Authority.

Employer Division Members and Personal
Division Members

You may change your investment option(s) by completing
a Switching Instructions form. This form and the underlying
PDS for each managed investment option is available from
our website or by contacting Spectrum Super Customer
Service. Please ensure you read the relevant externally
managed investment option PDS before making an
investment switch.

® ©

Online

Mail

Mail

Mail

Mail

Fax



Obtain online access

Make contributions
on behalf of
employees

Change insurance
details
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Employer Division Members and Personal
Division Members

If you wish to view your superannuation account details online,
you can apply for a password and user identification. Simply
Visit our website www.spectrumsuper.com.au.

Once you have registered online we will provide you with
a username and password.

Employers

Use Spectrum Super’s clearing house facility — This is a

free service to employers who use Spectrum Super as their
default superannuation fund, subject to 60% of the remitting
employees directing their contributions to Spectrum Super.

If the figure is lower than 60%, the cost will be $0.35 per
contribution type for every employee directing contributions to
an alternative fund.

Bray — To make a contribution via Bray (of up to $100,000
per transaction), you will require a biller code and unique
Customer Reference Number (CRN) for each employee.
Please contact Spectrum Super Customer Service to
obtain your billing code and your employees unique CRN
information.

Cheque - Contributions remitted by cheque deposit should
be made payable to ‘Cogent Nominees Pty Ltd ACF Spectrum
Super’ and submitted with clear contribution remittance
instructions to our Hobart Operations Centre.

You can use our Contribution Remittance Advice form, which
is available online or by contacting Spectrum Super Customer
Service.

Direct Debit — if you wish to make regular contributions to
your employees’ accounts, having a direct debit in place
may be the best option for you. If you are interested in having
contributions deducted from your bank account please
complete an Employer Direct Debit Request form which is
available on our website or by contacting Spectrum Super
Customer Service.

You can alter or cancel your direct debit at any time by
completing a new Direct Debit form.

Employer Division Members and Personal
Division Members

To increase or apply for insurance (other than any default
cover provided) you will need to initially complete an
Insurance Application & Personal Health Statement.

Our insurer may require further information. This form is
available at the back of this PDS, from our website or
from Spectrum Super Customer Service.

If you wish to cancel or decrease your insurance cover
we will require written confirmation.

© ©E@
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Change your
investment strategy

Remove members
from your employer
plan

Make a valid binding
death nomination

Withdrawing your
superannuation

Employer Division Members and Personal
Division Members

Spectrum Super offers you a great deal of investment
flexibility. You can choose from a broad and diverse range

of investment options to create your own personally-selected
investment strategy. All you need to do is complete the
relevant Investment Authority form at the back of this PDS
from our website or from Spectrum Super Customer Service.

Employers

You can complete an Employer Payment Authority to
advise of any employees who have ceased working for
you or alternatively provide details on your contribution
remittance advice. This form is available from our website
or from Spectrum Super Customer Service.

Employer Division Members and Personal
Division Members

You can make instructions to the Trustee to pay your
death benefit to an eligible person(s) nominated by you, by
completing the Binding Death Nomination of Beneficiaries
form at the back of this PDS from our website or from
Spectrum Super Customer Service. A valid nomination
will remain on your account for three years from the date
that it is signed.

Employer Division Members and Personal
Division Members

If you wish to withdraw or roll over your benefit with Spectrum
Super, you will be required to complete our Withdrawal form.
This form can be obtained by contacting Spectrum Super
Customer Service.

Proof of identity

Relates to any request to transfer or withdraw the whole
balance of your superannuation benefit or where we

are unable to verify your identity. You will be required to
provide original signed documentation and certified copies
of personal documents to complete your request. A list

of acceptable documents and who is able to certify your
documents is included on the Withdrawal form.

Partial withdrawal components

Subject to meeting a condition of release, you may nominate
the amount you wish to withdraw on our Withdrawal form.
Your superannuation member benefit will comprise both
taxable and tax-free components.

@ l\:ail
@ Mail
Fax
@ Email
@ Mail
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What to consider when investing

About investing

What should you consider when investing?

Before you make your investment choice, you should
consider your personal and financial needs. Here are
four questions that may help you with this:

What level of income do you need in retirement?
This is the key to determining how much money you will
need to accumulate to reach your retirement goals. For
retirees, this determines how much money you will need
in order to maintain your lifestyle during retirement.

What is your investment time frame?

This determines the length of time you have to accumulate
your retirement nest egg and how long this money will be
invested. It is important because time has an impact on
how much you need to contribute and the return on the
investment that you can expect.

How much do you need to contribute?

Your employer is obliged to contribute 9% of your ordinary
time earnings base to your superannuation account on at
least a quarterly basis. This may not be enough to reach
your retirement goals and you may have to make additional
contributions yourself through pay deductions, salary
sacrifice or by making additional after-tax payments up to
allowable contributions limits. If you become self-employed,
you will need to fund your retirement without employer
support. You may need to seek the advice of a licensed
financial adviser to ascertain the level of contribution required
to maintain your lifestyle during retirement.

What is your tolerance to risk?

You should consider how you feel about fluctuations in the
value of your investments and incurring capital losses, as
well as capital gains.

Understanding investment risk

All investments carry some level of risk. In an investment
context, risk has traditionally been thought of as the
possibility of losing some of the money you have invested.
However, risk can also be considered as the chance that
your retirement goals will not be met or that investments may
not perform according to your expectations. Investments
that provide the potential for higher long-term returns tend

to be those that produce greater fluctuations in returns in

the short term. These investments are generally described
as growth assets. Investments that provide more stable but
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possibly lower long-term returns are generally described

as defensive assets. It is important to understand the type
of investor you are and what you consider as acceptable

in terms of risk. Your risk profile will depend on your time
frame, your level of acceptance of volatility in investment
returns and your performance expectations. Managing risk to
take into account the many factors that may affect eventual
returns is a primary objective in the investment selection
offered by Spectrum Super. The following significant risks
are identified to assist you in better understanding your
investment decision.

Market risk: This refers to changes in investment valuations
that may result in the loss of capital. Factors that drive
changes in investment valuations include share market
conditions, economic cycles, inflation, investor demand
levels, business confidence and central bank policies.

Company-specific risk: This refers to a particular
company’s performance due to factors that are unique

to that company. These factors may cause a share’s return
to differ to that of the market and the risk that a share’s
return is substantially below that of the market. Actively
managed portfolios look to gain exposure to this risk in
order to outperform the market.

Currency risk: This refers to the movements in the value
of foreign currency, which may affect the local value of
overseas investments.

Manager risk: This applies where an investment is via
a managed fund and refers to the risk that the manager
will neither achieve its performance objectives nor
produce returns that compare favourably against similar
managed funds.

Liquidity risk: This exists when particular investments are
difficult to purchase or sell within a timely period and at a
fair price.

Interest rate risk: This refers to changes in the market
values of fixed interest securities. An increase in market
interest rates usually produces a reduction in the market
value of fixed interest securities. Similarly, a reduction in
market interest rates usually produces an increase in the
market value of fixed interest securities.

Fund risk: This refers to the risk that Spectrum Super
could be terminated, the Trustee could be replaced or

our investment managers could be changed. We aim to
keep fund risk to a minimum by acting in the best interests
of members.

Derivative risk: An investment manager may use financial
derivatives, such as futures, options, swaps and forward rate
agreements. Risks associated with derivatives include the
value of the derivative not moving in line with the underlying



Higher

Return

Lower

asset, the counter parties to the derivative (including the
option) not being able to meet payment obligations and the
derivative position being difficult or costly to reverse. Refer
to the section ‘Derivative policy’ on page 58.

Risk and return
What is risk?

Risk can take on many forms for investors. For example,
there may be the risk that your investments will decrease

in value, your capital will not grow at a greater rate of return
than inflation or you will not reach your financial goals.
Additionally, you may have to consider share market risk,
currency risk, interest rate risk, fund risk, company risk, etc.

The relationship between risk and return

There is a direct link between risk and return. Simply put,
investors must be prepared to accept additional risk to
achieve higher returns. Shares and property may offer higher
returns than other asset classes in the long-term, but they
will also provide the highest level of performance volatility.
Generally, the higher the risk-borne by the investor, the
greater the potential for short-term capital value fluctuations.

The graph below illustrates the relationship between risk
and return.

When determining the level of risk that you are prepared to
accept, it is important to factor in your investment time frame,
ie how long you are planning to invest. Selecting investments
that best match your goals and time frame is another way

to manage investment risk. Some investors with short
investment time frames are concerned about protecting

their capital and have very different needs to investors who
want their investments to increase significantly over a long
period of time.

Figure 1: Risk and return chart

Balanced

A full list of investment options can be obtained from
the ‘brochures and forms’ list on our website
www.spectrumsuper.com.au or by calling Spectrum
Super Customer Service on 1800 333 500.

Managing risk through diversification

In simple terms, diversification means ‘don’t put all your eggs
in one basket'’. It means spreading your investments across
different assets to balance your returns; if one asset class

is performing poorly, another investment may be achieving
better returns.

The three main ways of diversifying are:

m across different asset classes in cash, fixed interest,
property and shares. This means investing in more than
one main asset class

m within different asset classes — this means investing in
a number of assets over a range of sectors in an asset
class, such as resources or industrial shares and listed
or unlisted property trusts

m across different styles of investment management —
this means choosing a mix of fund managers who
have different investment styles. This will reduce your
exposure to one style of management or one type of
investment. Individual investment managers have
different strengths and weaknesses and perform
better in different market conditions.

Spectrum Super offers a range of pre-mixed investment
options with diversification across all three areas, making
them suitable for a range of investors.

Important note: Your investment in Spectrum Super is not
guaranteed; the value of your investment can rise or fall. Past
performance should not be taken as an indication of future
performance. We recommend that you consult a licensed
financial adviser before making any investment decisions.

Australian Shares

International Shares
Growth

Property

Capital Stable

Fixed
Interest

Cash & Secure

Typical defensive assets include cash and fixed interest.

Typical growth assets include Australian shares,
international shares and property.

Risk
Higher

Conservative Moderately conservative

Moderate Moderately aggressive Aggressive
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Investor profile questionnaire

This questionnaire is intended to be used as a tool to help you identify your attitude to risk since this is an important factor to keep
in mind when choosing an investment option. Read each question and circle the response (score) that is most appropriate for you.
When you have answered all of the questions, add up your score and refer to ‘What type of investor are you?’ below. Each of the
investment options listed on pages 60 to 117 are categorised according to investor type to help you identify options that may suit
your risk profile. We recommend that you speak to a financial adviser for guidance when choosing suitable investment options.

You are aged

30 or under
31 to 40
41 to 50
51 to 60
61to 70
Over 70

o = N h~ O ©

In the past, you have

Invested in shares, property and managed funds
Invested in shares and/or property
Invested in managed funds

Saved money only in your bank account

o N A O

Never saved

If your superannuation investment values fall, you would

Do nothing because you know that superannuation is a long-term investment
Wait at least 12 months to see if the market improves

Wait a few months to see if the market improves

o N b~

Switch your investments as soon as possible

Over the next five years, you expect your income to

Increase
Stay the same

Decrease 1

You expect to retire in

More than 20 years
11 to 20 years
3 to 10 years

- N W

Under 3 years
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Your attitude to investment risk is that

You understand investment volatility and would like significant exposure to high-growth investments 8
While you understand investment volatility, you would like to avoid significant exposure to high-growth 6
investments

You have no interest in which investments you hold or you do not really understand investment risk 4
While you understand investment volatility, you would like a low exposure to high growth investments 2
You would like to protect your capital and do not want any exposure to high-growth investments 0
Total Score

What type of investor are you?

Oto8

9to 14

Total score Investor
type

Conservative
(very low risk)

Moderately
Conservative
(low risk)

Personal
haracteristics time-frame

Investment

Less than
2 years

Protecting your existing
superannuation benefit
in the short term is what
is most important to you.
You understand that this
will mean less exposure
to growth assets. It
doesn’t concern you
greatly that this may
result in a much lower
return over the long term.

1in every 11 years

You are interested in
investing in growth
assets but your main
priority is to reduce the
chance of a negative
return in any year. You
recognise that this may
result in lower returns
in the longer term than
would be achieved in
balanced or growth
investment options.

At least 2 years 1 in every 8 years

Likelihood of Typical asset
negative return | ranges

Defensive assets
85-100%

Growth assets
0-15%

Defensive assets
50-70%

Growth assets
30-50%

I 5



Investor
type

Total score

Moderate/
Balanced
(moderate risk)

1510 20

Moderately
Aggressive
(high risk)

21 to 25

26+

Aggressive
(very high risk)

Investment Likelihood of

time-frame

Personal

characteristics

You want a balance
between receiving high
returns and protecting
the capital balance of
your investment. You
want your investments
balanced between
income assets and
growth assets. You
know that this may
result in slightly lower
long-term returns than a
pure growth investment
option, but it may also
result in less likelihood
of producing negative
returns.

At least 5 years 1 in every 7 years

You are after reasonably
solid growth over the long
term. You recognise that
you may have negative
returns from time to time
but want to have your
assets largely invested in
growth assets.

At least 7 years 1 in every 5 years

At least 10
years

You are prepared to
accept significant
fluctuations in returns
from year to year,

but expect that over
the longer term your
investment will grow
significantly. You realise
that you might have
negative returns in any
given year.

1in every 4 years

negative return

Typical asset
ranges

Defensive assets
30-50%

Growth assets
50-70%

Defensive assets
15-30%

Growth assets
70-85%

Defensive assets 0%

Growth assets 100%

Important note: The information in the above tables is provided as a guide only. The use of the questionnaire does not guarantee positive returns.
It is intended to provide an indication of the types of portfolios available that may match a person’s preferences in the circumstances described.
As there may be factors particular to your situation, you may choose a different investment strategy or portfolio according to your specific needs.
We recommend that you seek professional financial advice to assist you with choosing and reviewing your investment strategy.
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options

Ready-made portfolios

Spectrum Super offers a range of ready-made portfolios
which are multi-manager funds constructed by United
Funds Management Limited (United), United offers
investments across all types of major asset classes, or
sectors, such as Australian equities, international equities,
property, fixed interest and cash. Along with these sector
investment options, United offers a number of diversified
portfolios such as growth, balanced and conservative
options. There are no minimum investment requirements
for these options where different asset classes are held
to provide diversification.

United’s multi-manager funds offer a simple, cost-
effective way to use diversification to reduce risk and
provide smoother investment returns. Each ready-made
portfolio consists of a number of specialist investment
managers selected by United and blended together to
achieve a certain risk/return profile. For details of the
ready-made portfolios available, see ‘Your investment
options’ on page 60.

United has a proactive and innovative approach to
investment manager selection. With its extensive
experience managing multi-manager funds, United has
the proven expertise to research, select managers and
construct client portfolios.

For each asset class, United:

m selects a number of high quality, specialist investment
managers using a rigorous research, vetting,
modelling and selection process

B monitors each fund manager’s investment
performance

m makes timely changes to the stable of fund
managers if and when required.

Self-selected managed funds

Spectrum Super provides access to a range of Australian
and international fund managers to give you the freedom
to choose the investment managers and options that

! Spectrum Super investment

Listed securities

Spectrum Super allows you to invest your super directly
in equities listed on the Australian Securities Exchange.
You're able to choose from any company listed in the
S&P/ASX300 along with a number of other selected
securities. The selection of securities covers market
sectors such as Industrials, Financials, Metals and Mining,
Energy and Australian Real Estate Investment Trusts
(‘A-REITS’). There is a minimum of $3,000 per share
trade. Your overall investment in listed securities, unlisted
securities and interest rate securities may not exceed
80% of your account balance.

For details on Listed securities please refer to our website.

Unlisted securities

In addition to the self-selected managed funds that are
available through investing via the SMF Master Pooled
Superannuation Trust (MPST), Spectrum Super may
provide access to other managed funds on a direct
basis. Your overall investment in unlisted securities, listed
securities and interest rate securities may not exceed
80% of your account balance.

Interest rate securities

If you prefer the relative certainty of cash, you also have
the opportunity to invest your superannuation in a range
of term deposits. The minimum investment for these
options is $20,000. Your overall investment in unlisted
securities, listed securities and interest rate securities
may not exceed 80% of your account balance.

For details on Interest rate securities please refer to
our website.

Your investment choice with
Spectrum Super

Spectrum Super offers you a great deal of investment
flexibility. You can choose from a wide range of investment
options within the categories outlined above to create your
own personally-selected investment strategy. All you need
to do is complete the relevant Investment Authority form at
the back of this PDS.

suit your needs. There are no minimum investment
requirements. The managed investment funds available
through Spectrum Super include:

m Australian share funds
® International share funds

m Diversified funds
If you don’t choose an investment strategy of your own

e iUnds you’ll be invested in a default strategy:

m Fixed interest funds

If your employer has nominated an employer default
investment strategy, this will be detailed in your
membership certificate and your investments will be
allocated to this strategy.

m Cash funds

For details of the self-selected managed funds available,
see “Your investment options’ on page 60.

m [f your employer hasn’t nominated an employer default
investment strategy, your investments will be allocated
to the fund default strategy which is the United Capital
Balanced Fund.
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! Contributing to Spectrum Super

What types of superannuation contributions can be made

to Spectrum Super?

We can accept the following types of contributions from you, your spouse or your employer into your account:

Contribution Type Contribution Description

Concessional contributions

Superannuation guarantee (SG)

Additional employer contributions

Salary sacrifice contributions

Non-concessional contributions

Personal contributions

Government co-contribution

Spouse contributions

Rollovers and transfers

Your employer is generally required under SG law to contribute a minimum of
9% of your salary at least every quarter. Your employer can pay the SG to your
superannuation fund up to 28 days after the end of each quarter.

Your employer may choose to contribute more than the
mandated 9% SG.

You may choose to make additional contributions arranged through your
employer from your pre-tax salary or wages.

You may choose to make additional contributions from your after-tax salary
or wages.

Spectrum Super accepts co-contribution payments for eligible people.

Your spouse may choose to contribute to your superannuation for your benefit.

Lump sum payments from other superannuation funds or an
employer on termination of employment.

Who is eligible to contribute to superannuation?

If you’re aged under 65 years

If you’re aged between 65
and 74 years

If you are aged 75 years
and over
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Superannuation contributions can be made on your behalf or you can contribute
1o your superannuation at any time. You do not have to be employed to contribute
1o superannuation.

Superannuation contributions can be made on your behalf or you can contribute
to your superannuation if you have worked at least 40 hours in a period of 30
consecutive days during the same financial year that the contribution is made.

Superannuation contributions can be made on your behalf if they are Award or
Industrial Agreement employer contributions.



Concessional contributions

Concessional contributions are contributions for which

a tax deduction is claimed. They include contributions
made by your employer (including SG and salary sacrifice
contributions) and any personal contributions (self-employed
members and other individuals who qualify for deductions
for personal contributions) for which you will claim a tax
deduction. Refer to page 52 for relevant tax information.

Non-concessional contributions

Non-concessional contributions are contributions for
which no tax deduction is claimed. They include member
contributions and spouse contributions paid from after-tax
income, personal injury payment and certain amounts from
the disposal of qualifying small business assets. Refer to
page 52 for relevant tax information.

Superannuation contribution caps

The Government sets limits on the amount of concessional
and non-concessional contributions you can make each year.
They are specified in the section below. The concessional
limits may be indexed at 1 July each year in line with the
movements in Average Weekly Ordinary Time Earnings
(AWQOTE). Contributions made in excess of these caps may
attract a further tax, please refer to page 52 of this PDS

for detalils.

Concessional contributions cap

The concessional contributions cap limits the amount

of concessional contributions that can be made to
superannuation for your benefit in a financial year. From

1 July 2009, if you are under age 50 on 30 June, you (or your
employer on your behalf) will be able to make concessional
contributions up to a limit of $25,000 pa. However, if you

are aged 50 or over on 30 June, you may contribute up

to a transitional limit of $50,000. This transitional limit will
apply up to the financial year ending 2012.

Non-concessional contributions cap

You may make non-concessional contributions to Spectrum
Super, up to the non-concessional contribution cap limit

of $150,000 a year. However, if you are under 65, you wil
be able to bring forward two years of future contributions,
so that up to $450,000 may be contributed in one year.

The non-concessional contribution cap does not apply

to contributions made with personal injury payments.
Contributions that are notified to the Trustee as being made
under the Capital Gains Tax (CGT) cap are excluded from
being counted under the non-concessional contribution cap.
The CGT cap is a lifetime limit of $1 million (indexed).

Government Superannuation
Co-contributions

The Government will match each dollar of personal
contributions made by an eligible person to their
superannuation account with a co-contribution of up

to one dollar. The maximum Superannuation Co-contribution
is $1,000 for a $1,000 personal contribution. To be eligible
to receive the full Superannuation Co-contribution of $1,000
you must have total assessable income (including reportable
fringe benefits) of $31,920 pa or less and have made a
personal non-concessional contribution of $1,000.

For every dollar of assessable income plus reportable
fringe benefits earned above $31,920 pa, the maximum
Superannuation Co-contribution reduces by five cents.
The Superannuation Co-contribution cuts out altogether
at $61,920 pa (in 2009/10).

To be eligible for the Superannuation Co-contribution,
generally you must:

m  make personal undeducted contributions to a complying
superannuation fund

m have a total assessable income (including reportable
fringe benefits), less deductions for carrying on a
business, of less than $61,920 pa

m earn 10% or more of your total income plus reportable
fringe benefits from eligible employment, business
income, or a combination of both (self-employed
people may be eligible)

m not hold an eligible temporary resident visa at any time
during the year

m lodge an income tax return for the year of income
m be less than 71 years old at the end of the year of income.

To be considered eligible for a Superannuation
Co-contribution in a financial year, your personal
non-concessional contribution must be received before
30 June of that year.

The Superannuation Co-contribution will be invested
according to your investment strategy. To see if you are
eligible for the Superannuation Co-contribution, please speak
to your financial adviser.
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Contribution splitting

Government legislation allows you to split your
superannuation contributions with your spouse (including

de facto). Both concessional contributions (SG and salary
sacrifice amounts) and non-concessional contributions
(personal after-tax contributions and spouse contribution
amounts made before 5 April 2007) can be split. The amount
that can be split depends on the contribution type.

Contribution Amount that can be split
Type each financial year

Concessional Lesser of:

m 85% of your concessional
contributions and

m the concessional contributions
cap.

Non-concessional 100%
(made before
5 April 2007)

There are contributions that are not able to be split, such as
amounts that have already been rolled over, transferred or
allotted and employer termination payments. There are also
conditions that your spouse will need to satisfy to be able
to receive the split contributions. All contributions split on

or after 1 July 2007 will be held as a taxable superannuation
component in the receiving spouse’s account.

Contribution splitting applications can only be requested
once a year in relation to contributions made in the preceding
financial year. You will, however, be able to split contributions
in the same year that they are made if you are closing your
account and rolling it over to another fund. You will not be
able to split your contributions once you transfer to a pension
account. If you wish to split your contributions, please speak
to your financial planner.
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How your superannuation funds
are invested

Spectrum Super invests in either a Master Pooled
Superannuation Trust (MPST) which is an investment vehicle
set up specifically for superannuation funds or directly into
the investment option. When you select investment options
in your Spectrum Super account that are either ready-made
portfolios or self-selected managed funds, your funds will
be invested along with other members in the MPST and
Questor Financial Services Limited (a related entity of [IML)
as Trustee of the MPST holds units in underlying managed
funds. The unit prices issued by the MPST reflect fees,
income and relevant taxes of the underlying fund. When you
invest in listed securities, unlisted securities or interest rate
securities, your funds are used to acquire specific interests
in these assets which are then held directly in your account.

You will either invest in our default investment strategy or
your employer’s default investment strategy or your own
personally selected investment option(s).

If you or your employer do not select an investment option,
or the choice is unclear, the investment will be allocated to
Spectrum Super’s default investment strategy. The default
strategy is the United Capital Balanced Fund.

You can select your investment options from any of the
following investment classes:

m Ready-made portfolios

m Self-selected managed funds

m Listed securities

m  Unlisted securities

m Interest rate securities

Ready-made portfolios and self-selected
managed funds

When your contributions are paid into your Spectrum Super
account, your money is combined with other members’
money and invested in the investment option(s) chosen.
Each managed investment option invests in units in an
underlying ‘pool’, which is managed according to the
investment option’s objectives.



Calculation of your managed investment
option benefits

When your contributions are received by Spectrum Super,
units will be issued in accordance with the investment option(s)
chosen by you. The price at which the units are issued is
known as the ‘application unit price’. The application unit

price reflects the net value of the investment option pool, plus
an allowance for transaction costs and taxes, divided by the
number of units on issue at the date we invest your money.

When we report the value of your account, we do so at the
price that we would sell your units, which is known as the
‘redemption unit price’. The difference between the application
and redemption unit prices reflects the transaction cost of
redeeming the underlying assets in the relevant investment
fund. This is known as the ‘buy/sell spread’. Assets are valued
at market prices, including accrued income. Unit prices reflect
investment income and changes to the value of the assets

of each investment fund, less management costs and taxes.

Listed securities

If you invest into listed securities, your trades are lodged
directly with the Australian Securities Exchange. We
endeavour to lodge your trade within 48 hours from the date
all requirements are received. If you are redeeming funds from
other investments within your account, for these trades there
may be a delay, as we wait for the redemption proceeds.
Listed securities are generally valued at the last trade price.

Unlisted securities

If you invest into unlisted securities, your funds will be
applied directly to the underlying investment manager.
The valuation of these securities is provided by the
underlying investment manager.

Interest rate securities

If you invest into an interest rate security, we will endeavour
to lodge your funds directly with the provider within

48 hours from the date all requirements are received. If you
are redeeming funds from other investments within your
account to fund your purchases, there may be a delay

as we wait for the redemption proceeds.

How are your investments valued?

The value of investments fluctuate in line with investment
markets and the performance of your chosen investments.

Investment reports

A member benefit statement is issued half-yearly, detailing your
current account balance and summarising transactions that
have occurred during the period, including any fees, costs and
taxes deducted. You will also receive other relevant information
concerning Spectrum Super at this time.

An annual report for Spectrum Super is prepared as at 30 June
each year and is available online or by contacting Spectrum
Super Customer Service. You can also access reports on your
investments through our member online access service at
WwWWw.spectrumsuper.com.au.
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! Access to your benefits

When can you access your
superannuation?

Access to your benefit depends on the type of contribution
and when it was made. Benefits are classified as:

preserved
restricted non-preserved

unrestricted non-preserved.

From 1 July 1999, all contributions to, and investment
earnings of, superannuation are treated as preserved
benefits. Generally, preserved amounts can only be
withdrawn after you either:

reach your preservation age (see below)
reach age 60 and cease working

reach age 65

become permanently incapacitated

meet the severe financial hardship conditions

qualify on compassionate grounds approved by the
Australian Prudential Regulation Authority (APRA)

permanently depart Australia and you are a temporary
resident on an eligible temporary resident visa

on termination of your employment, where benefits in a
standard employer-sponsored fund are less than $200

if you have been classified as a lost member and your
account balance is less than $200

on your death

otherwise meet a condition of release under
superannuation law.
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Your preservation age depends on your date
of birth as follows:

Date of birth Preservation age

Before 1 July 1960 55
1/7/60 - 30/6/61 56
1/7/61 — 30/6/62 57
1/7/62 - 30/6/63 58
1/7/63 - 30/6/64 59
After 30 June 1964 60

A restricted non-preserved benefit can also be withdrawn
upon termination of employment in certain circumstances.

An unrestricted non-preserved benefit can be withdrawn
at any time.

Where a benefit is split as a result of a family law
proceeding, each benefit retains the pre-existing
preservation characteristics.

Considering working part-time or retiring?

If you have reached retirement age but are not quite ready
to leave the workforce, Spectrum Super’s Pension Division
enables transition to retirement which means that you can
access your superannuation as an income stream while

you continue to work. And when you are ready to retire, you
can join Spectrum Super’s Pension Division for a regular
income stream to suit your retirement needs. Transferring to
Spectrum Super’s Pension Division is simple, you can keep
all of your previous investments. The transfer will not incur
any buy/sell charges or a capital gains tax event to your
account if you maintain your investment options. For more
information on Spectrum Super’s Pension Division, please
see the Spectrum Super Pension PDS which is available from
our website at www.spectrumsuper.com.au or by contacting
Spectrum Super Customer Service Centre

on 1800 333 500.



Fees and other costs

DID YOU KNOW? Small differences in both investment performance and fees and costs can have a substantial impact
on your long-term returns. For example, total annual fees and costs of 2% of your fund balance, rather than 1%, could
reduce your final return by up to 20% over a 30-year period (for example, reduce it from $100,000 to $80,000). You
should consider whether features such as superior investment performance or the provision of better member services
justify higher fees and costs. You may be able to negotiate to pay lower contribution fees and management costs where
applicable. Contact Spectrum Super Customer Service or your financial adviser.

TO FIND OUT MORE If you would like to find out more or see the impact of the fees based on your own circumstances,
the Australian Securities and Investments Commission (ASIC) website, www.fido.asic.gov.au, has a superannuation fee
calculator to help you check out different fee options.

The following table shows fees and other costs that you may be charged. These fees and costs may be deducted from
your account from the returns on your investments or from Spectrum Super’s assets as a whole. Taxes and insurance
costs are set out in another part of this document.

You should read all the information about fees and costs because it is important to understand their impact on
your investment.

Fees when your money moves in or out of Spectrum Super

Establishment Fee Nil Not applicable.

The fee to open your

investment

Contribution Fee 0-4.10% of contributions (or $0.00 to $41.00 per $1,000 This fee is negotiated between
The fee on each amount contribution) you and your adviser and is

deducted from your account
on receipt of contributions and
transfers.

contributed to your
investment — either by you
or your employer

This fee is paid to your licensed
financial adviser. The amount of
this fee can be negotiated.

Member Fee Up to $53.30 pa This fee is deducted directly

The fee for the general from your account half-yearly.

administration of your
account

Withdrawal Fee $60.00 This fee is deducted from
your account on each partial
withdrawal of funds from

The fee on each amount
you take out of your

investment your account.

Termination Fee $75.00 This fee is deducted from your
The fee to close your account when you close your
investment account (if applicable).
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Management Costs' Administration Fee These fees and costs will be
The fees and costs for deducted, monthly in arrears,
managing your investment Ready-made Listed and Interest directly from your account
portfolios and unlisted rate for listed/unlisted securities,
self-selected securities securities interest rate securities and all
managed funds interest bearing investments.
First 1.538% 1.845% 1.025% For all unitised ready-made
$175,000 portfolios and self-selected
$175,001- 1.025% 1.025% 1.025% managed funds these fees are
$400,000 deducted, monthly in arrears,
directly from the investment
Above 0.410% 0.410% 0.410% options’ redemption unit price.
$400,000

Please note that your employer may have negotiated reduced
fees on your behalf. For details of the fees that apply to your
account, please refer to your employer plan summary.

Employer Group Discount

Your plan may be eligible for the following group discount if it
meets certain criteria. For plans greater than $5 million please
contact us directly for the applicable management fee.

Plan value Account fee | Management Fee
charged on all
investment options

Above $1 mil $46 1.025%
to $3 mil
Above $3 mil | $41 0.769%
to $5 mil

Underlying Investment Management Fee

PLUS Underlying Investment Management Fee of: 0.27% to
2.17% pa depending on the investment option you choose.

For the specific underlying investment management fee
that applies to each investment option please refer to the
Investment performance section of the Spectrum Super
website.

Performance Fees may also be applicable to specific
investment funds

Service Fees?

Investment Switching You will not be charged for the first two switching This fee will be deducted from
Fee instructions per financial year when you change from your account at the time of
one investment option to another. Thereafter, a $30 switching (if applicable).

administration fee will be charged for each switch.
There may be a buy/sell spread on entering into a new
investment option.

Share Brokerage You will be charged share brokerage of 0.205% of the gross  This fee is deducted directly
value of the trade (or $2.05 per $1,000 trade — minimum from your superannuation
$38.44). If you have more than 10 security trades in any account and is charged at
financial year you will be charged a $30.00 service the time of the investment
fee in addition to brokerage for each additional trade. transaction

' This fee includes an amount payable to an adviser, see ‘Adviser remuneration’ on page 26.
2 For other service fees, see ‘Service fees’ on page 27.
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Example of annual fees and costs

This table gives an example of how the fees and costs in the default investment option (United Capital Balanced Fund) for Spectrum
Super can affect your superannuation investment over a one-year period. You should use this table to compare Spectrum Super
with other superannuation products.

EXAMPLE ACCOUNT BALANCE OF $50,000 WITH TOTAL

United Capital Balanced Fund CONTRIBUTIONS OF $5,000 DURING THE YEAR?

Contribution Fee 0-4.10% For every $5,000 you put in, you may be charged a Contribution Fee of up to
$205, which is paid to your licensed financial adviser. This fee is negotiated
between you and your financial adviser.

PLUS Member Fee $53.30 Each year you will be charged a Member Fee of $53.30 (assuming
no discount applies for your Employer Plan).

PLUS Management Costs 2198%' And for every $50,000 you have in the fund you will be charged Management
Costs of $1,099 each year (assuming no discount
applies for your Employer Plan).

EQUALS Cost of investing If you put in $5,000 during a year and your balance was $50,000,
in the United Capital then for that year, you would be charged fees ranging from
Balanced Fund $1 ,1562.30 to $1,357.30.

What it costs you will depend on the investment option you choose
and the fees you negotiate with your fund or financial adviser.

' This amount includes the administration fee of 1.538% and investment fee of 0.66% for the United Capital Balanced Fund.
2 This example assumes a constant account balance of $50,000 for the entire year.
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Additional explanation of fees

and costs

Management costs
The management costs are made up of two components.

1. Administration Fee:

This fee is charged by the Trustee in order to pay for costs
associated with operating Spectrum Super. These costs
include wages for administration staff, rent, computer
equipment, the maintenance and development of our
computerised administration system, internal compliance
and quality control functions and investment operations.

There are also a number of external service provider and
regulatory fees paid by the Trustee, some of which are
required by law, which are incurred by us in relation to the
proper performance of our duties as Trustee. These include
custodian fees, audit fees, printing costs, legal fees and
regulatory fees.

2. Underlying Investment Manager Fee:

Ready-made portfolios — each investment pool attracts a fee
ranging from 0.27% to 1.25%pa of the amount invested (or
$2.70 to $12.50 annually per $1,000 of the amount invested).

Self-selected managed funds — each investment pool
attracts a fee ranging from 0.34% to 2.12%pa of the amount
invested (or $3.40 to $21.20 annually per $1,000 of the
amount invested).

For the specific underlying investment management fee
that applies to each investment option please refer to
the Investment performance section of the Spectrum
Super website.

Listed securities, certain unlisted securities and interest
rate securities — some of these investment options may
charge an Underlying Investment Manager Fee. Furthermore,
share brokerage applies to listed securities. Refer to
‘Transaction costs’ on page 27 for details.

Member Fee

The fee is up to $53.30 per annum. This fee is charged
for half-yearly reporting and any changes to your
account details.

Performance fees

The investment managers for some of the ready-made
portfolios and self-selected managed fund investment
options charge performance fees when they outperform
a defined target return. The target return varies for each
investment option, as does the percentage fee the
investment manager may receive. Due to fluctuating
investment markets, each investment manager’s
performance and their contractual arrangements, future
performance fees can not be estimated. Full details
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of applicable performance fees can be found in

the underlying PDS for each of these investment options.
These underlying PDSs are available on our website
www.spectrumsuper.com.au.

Adviser remuneration

Your financial adviser or an employer plan’s financial adviser
may be paid for selling you or your employer this product

or providing advice to members of Spectrum Super. These
commissions are already incorporated in the relevant
fees on pages 23 to 24 of this PDS and are not an
additional cost to you.

Remuneration is negotiable between you and your adviser
before applying for membership or making an additional
contribution.

If your adviser chooses not to take any or all of the
remuneration, the charges explained earlier may be reduced.
The rates of remuneration are:

m contribution fee — up to 4.10% of each contribution (or
up to $41.00 per $1,000 contribution)

m portfolio management fee — up to 1.025%pa of the
value of the assets in your Spectrum Super account (or
up to $10.25 annually per $1,000 of assets) plus GST.
This fee will be an additional cost to you.

® management remuneration — up to 0.800%jpa of the
value of the assets in your Spectrum Super account (or
up to $8.00 annually per $1,000 of assets) plus GST.

Insurance commission may also be payable to your adviser.
Refer to ‘Insurance’ on this page for details.

We say ‘up to’ because this remuneration is determined at
the time you join Spectrum Super by agreement between
you and your adviser or your employer and their adviser.
Superannuation products distributed by other sales methods
may not have similar adviser remuneration costs. However,
this does not necessarily mean that the total charges
applying to those products will be less.

Remuneration paid to your licensed financial adviser is paid
directly by the Trustee and is not an additional charge paid
by you.

Alternative Forms of Remuneration Register

As a member of the Investment and Financial Services
Association (IFSA), we maintain an Alternative Forms of
Remuneration Register. The register, which is publicly
available by contacting our Customer Service Centre, outlines
some alternate forms of remuneration that we may pay to or
receive from licensees, fund managers or representatives.



Fund manager payments

We may receive a fee from the investment managers

of certain investment options for the administration and
investment related services. This fee (up to 0.30 per cent pa
plus GST with a minimum annual dollar amount of $5000
plus GST, as at the date of this PDS) is generally based

on the total amount of funds we have invested in each
investment option and is paid to us from the investment
manager’s own resources. The fee is retained by us and

is not an additional cost to you.

Insurance premiums

Premiums will vary due to a number of factors, including age,
occupation, hazardous pastimes and state of health.

To cover the costs of administering the Group Life Pool, the
Trustee receives a fee from the insurer of up to 7.5% (plus
GST) of the premiums paid (or up to $75.00 per $1,000 of
premiums paid).

Insurance premiums will be deducted from your account
annually in advance.

The insurance commission payable to your licensed financial
adviser (if you have one) is up to 25% (plus GST) of the
premiums paid (or up to $250 per $1,000 of insurance
premiums paid). Insurance commission is included in the
premiums paid and is not an additional cost to you. Further
information on insurance is set out on pages 29-51.

Termination fee

This $75.00 fee is waived when you close your account due
to retirement, total and permanent disablement or death.
No termination fee is charged for a transfer of your account
between divisions of Spectrum Super.

Service fees

Expense Recovery Fee: This is where a direct cost is
incurred for an extraordinary service, such as the payment of
superannuation monies to an overseas bank account, where
a bank draft is drawn and a bank charge is incurred for this
draft an overseas bank account, where a bank draft is drawn
and a bank charge is incurred for this draft.

The amount charged is the actual amount of the expense
incurred. This expense will be deducted from your account
at the time it is incurred (if applicable).

Family Law Fees: Legislation allows the Trustee to impose
reasonable fees and pass on any expenses incurred, where
your retirement savings are affected by superannuation
requirements under the Family Law Act or related legislation.

The Trustee will charge $125 per hour for processing family
law-related requests, subject to the following minimum
charges:

m Application for information — minimum $100. A cheque
made payable to the Trustee for the minimum amount
must accompany the application (payee ‘IOOF Investment
Management Limited’).

m Payment flagging — minimum $100. When charged,
this amount will be debited directly from your account.

m Payment splitting — minimum $200. When charged,
$100 will be debited directly from each account at the
time of the payment spilit.

Portfolio management fee

This is an additional fee that may be paid to your licensed
financial adviser (if you have one) for advice about your
account. (A licensed financial adviser may also be paid other
amounts as commission out of one or more of the previously
listed fees).

The fee may be up to 1.025%pa of your account balance
(or up to $10.25 per $1,000 of your account balance).

We say ‘up to’ because this fee is determined at the time you
join Spectrum Super by agreement between you and your
adviser. It is an additional cost to you.

If this fee is applied, it will be deducted from your account
based on the value of your investments on the last day of
each month and paid net of GST to your adviser.

Transaction costs

There is a $30.00 service fee that may be charged for switch
instructions. The first two switch instructions per financial year
are free.

You may also incur share brokerage and GST when buying
and selling shares.

Share brokerage

You will be charged share brokerage of 0.205% of the gross
value of the trade (or $2.05 per $1,000 trade — minimum
$38.44).

If you have more than 10 security trades in any financial
year, you will be charged a $30.00 service fee in addition
to brokerage for each additional trade. This fee is deducted
directly from your superannuation account and is charged
at the time of the investment transaction.
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Increases or alterations in the costs

The Spectrum Super PDS will be updated if fees and other
costs (other than costs relating to changes in Underlying
Investment Manager Fees) are increased. If this happens,
we will give you at least 30 days’ prior written notice of the
proposed increase.

The underlying investment manager may change the
Underlying Investment Manager Fees from time to time in the
normal course of managing the funds. You will not receive
prior written notice of these changes and the Spectrum
Super PDS will not be updated. We will update these fees on
our website.

External cost pressures such as increased regulatory
complexity and the introduction of new or improved member
services are but two of the circumstances that may give rise
to an increase in fees and other costs. The Trust Deed does
not impose maximum limits in relation to fees and costs.

The Trustee or investment managers may impose
redemption fees with the intention of safeguarding members’
investments. Insurance premiums may be altered by the
insurer. You will be given 30 days’ written notice of these
proposed alterations.
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Successor fund transfers

In certain circumstances, your fees and/or insurance
premiums may be different from those described in the PDS.
This can apply either where:

m you joined Spectrum Super as a result of a successor
fund transfer

m you joined an Employer Plan that was transferred to
Spectrum Super as a result of a successor fund transfer.

Often in a successor fund transfer, the Trustee of Spectrum
Super agrees to adopt the same fees as the old super
fund. This allows the Trustee to transfer the super benefits
as a whole, while protecting existing rights of transferring
members. If this is the case, your fees and/or insurance
premiums, may be more or less than those described in the
‘Fees and other costs’ section on pages 23 to 28 or in the
insurance premium tables on pages 29 to 51. In all cases,
however, any different fees will be those that have been
agreed between you and your licensed financial adviser, or
your employer and the adviser of your Employer Plan

Taxation

The impact of taxes is set out on pages 52 to 54.



Insurance options

Why is insurance important?

Insurance is an important part of your financial planning, as
it provides you and your family with financial security should
something unexpected happen to you. Having insurance
through your superannuation may be both cost-effective
and tax-effective.

Through Spectrum Super, insurance cover for you can be
arranged by your employer at discounted rates or you can
apply for insurance independently.

If your employer has not arranged cover for you and you do
not apply for cover independently, a default level of insurance
cover will be provided.

About our insurer - TOWER

Our insurer is TOWER Australia Limited

ABN 70 050 109 450 AFSL 237848 (TOWER). TOWER

is an innovative and competitive provider of life insurance,
risk, superannuation and retirement solutions. TOWER

is the only specialist life insurer listed on the ASX and has
won numerous awards recognising its innovative products
and superior customer service. It has one of the strongest
capital levels in the sector at 2.5 times the regulated
solvency ratio.

All benefits and guarantees relating to the insured benefits
are provided by the insurer and not IIML or the administrator.

This insurance is issued under a Master Policy issued by
TOWER and owned by IIML (Master Policy). If this insurance
is obtained by you, you will be a life insured under the Master
Policy. If you would like a copy of the Master Policy, please
call Spectrum Super Customer Service on 1800 333 500.

Insurance cover choices

Type of cover When is benefit paid?

Death only A benefit is paid in the event

of your death or terminal iliness.

Death and total
& permanent
disablement (TPD)

A benefit is paid in the event

of your death or terminal iliness
or if you become totally and
permanently disabled.

Income replacement A monthly benefit is paid to
you if you are disabled due to
an illness or injury and unable
to work for longer than the

nominated waiting period.

Employee default cover

If the employee default cover is provided, it is only provided
to members who are aged 65 or younger when they join
Spectrum Super. The amount of cover that is provided is
based on a fixed premium of $2.00 per week for death and
TPD. Please refer to the premium table on page 39 for the
amount of cover that will apply to you.

Employee default cover is provided on an automatic
acceptance basis. This means that the cover will be provided
without you needing to complete an Insurance Application &
Personal Heath Statement. The cover is subject to you being
at work on the day that you become eligible for cover and
working in an occupation deemed insurable by TOWER.

Where you are not at work on the day you join the fund, new
events cover will be provided until such a time that you are
deemed to be at work.

Employer selected cover

The amount of cover provided under employer selected
cover varies due to different employee categories, the type of
work performed and on the age of employees. Your cover will
be allocated according your employer design specifications.
Your employer may design their own cover or choose from
Spectrum Super’s benefit design alternatives below:

Death and death and TPD cover

m Fixed-dollar amount (for example, $500,000)
m Multiple of salary (for example, 5 x salary)
m Fixed-percentage of salary per annum for each year

of service remaining to age 65, calculated annually (for
example, 10% of salary x years to age 65)

m Fixed premium (for example $4 per week)

Individually selected cover

You can apply individually for insurance if you would like
additional cover than your employer has arranged on your
behalf or if you would like to be covered for an insurance
benefit that your employer has not selected (such as income
replacement).
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! Summary of key insurance
information

Are you eligible
for cover?

Maximum cover

When cover
commences

When does
cover cease

Death cover

To be eligible for cover, your
age next birthday must be
between 16 and 70 (cover
continues to age 70).

Unlimited.

The maximum terminal illness
cover available is $2.5 million.

Cover, other than that
received under automatic
acceptance, will commence
once the Insurance
Application & Personal
Health Statement has been
accepted by TOWER.

Cover under automatic
acceptance will commence
on the day on which you
become eligible.

Cover will cease on the
earliest of the following:

® when you cease to be
eligible to be a member
of Spectrum Super;

m if there are insufficient
funds in your account to
meet the annual premium
due on 1 July each year;

m if you notify Spectrum
Super that cover is no
longer required;

m if you transfer to another
superannuation fund and
your remaining account
balance is less than
$10,000;

TPD cover

To be eligible for cover, your
age next birthday must be
between 16 and 65.

The maximum cover available

is $3 million®.

The maximum cover available

for domestic duties is
$1 million.

Cover, other than that
received under automatic
acceptance, will commence
once the Insurance
Application & Personal
Health Statement has been
accepted by TOWER.

Cover under automatic
acceptance will commence
on the day on which you
become eligible.

Cover will cease on the
earliest of the following:

® when you cease to be
eligible to be a member
of Spectrum Super;

m if there are insufficient
funds in your account to
meet the annual premium
due on 1 July each year;

m if you notify Spectrum
Super that cover is no
longer required;

m if you transfer to another
superannuation fund and
your remaining account
balance is less than
$10,000;

Income replacement

cover

To be eligible for cover, your
age next birthday must be
between 16 and 65 and you
must be working full-time or
permanent part-time for at
least 15 hours a week.

The maximum monthly
benefit available is the lesser
of:

m 75% of your salary
plus superannuation
contributions benefit
(if applicable); or

m $25,000 per month.

Cover, other than received
under automatic acceptance,
will commence once the
Insurance Application &
Personal Health Statement
has been accepted by
TOWER.

Cover under automatic
acceptance will commence
on the day on which you
become eligible.

Cover will cease on the
earliest of the following:

® when you cease to be
eligible to be a member
of Spectrum Super;

m if there are insufficient
funds in your account to
meet the annual premium
due on 1 July each year;

m if you notify Spectrum
Super that cover is no
longer required;

m if you transfer to another
superannuation fund and
your remaining account
balance is less than
$10,000;

* TPD cover can only be taken in conjunction with death cover, and the TPD cover amount cannot exceed the death cover amount
** If you no longer work or your unpaid leave exceeds 12 months, you should notify Spectrum Super to avoid deduction of premiums
for cover that is no longer available to you.
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When does
cover cease
(cont)

Cover
exclusions

Death cover

m if you transfer to the

Personal Division with an

account balance of less
than $2,000;

m if you transfer your entire

account balance to the
Pension Division;

on your 70th birthday;
m your death; or

if you are paid an insured

benefit equal to the total

sum of insurance held on

your behalf.

No benefit, other than that
obtained under automatic
acceptance, will be paid
where the direct or indirect
cause of a claim is:

B suicide occurring in
the first 13 months
after the date the cover
commences or is
reinstated after having

lapsed for any reason; or

® any such exclusion
TOWER may apply to
you as a condition of
acceptance of cover.

TPD cover

m if you transfer to the
Personal Division with an
account balance of less
than $2,000;

m if you transfer your entire
account balance to the
Pension Division;

on your 65th birthday;
m your death; or

if you are paid an insured
benefit equal to the total
sum of insurance held on
your behalf.

No benefit, other than

that obtained under
automatic acceptance,

will be paid where the direct
or indirect cause

of a claim is:

®m suicide occurring in
the first 13 months
after the date the cover
COommences or is
reinstated after having
lapsed for any reason;

® an intentional self-inflicted
act or injury; or

m any such exclusion
TOWER may apply to
you as a condition of
acceptance of cover.

Income replacement

cover

m if you transfer to the
Personal Division with an
account balance of less
than $2,000;

m if you transfer your entire
account balance to the
Pension Division;

on your 65th birthday;
® your death;

m  when you retire from the
workforce;

m  when your employer-
approved unpaid leave
exceeds 12 months,
unless agreed in
writing with TOWER
beforehand™*; or

m when you cease
working™*.

No benefits are payable if
your total or partial disability
is a direct or indirect result of
any of the following:

m an intentional self-inflicted
act or injury;

m uncomplicated pregnancy
or childbirth;

m war or acts of war,
whether declared or not;

m service in the armed
forces of any national or
international organisation
(other than non-active
service within Australian
armed force reserve
units); or

® any such exclusion
TOWER may apply to
you as a condition of
acceptance of cover.
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Death only or death and

TPD cover

Terminal illness benefit

If you are diagnosed by two appropriate specialist medical
practitioners, approved by TOWER, as being terminally ill
and your death is likely to occur within 12 months, the death
cover may be paid prior to your death. You must provide
TOWER with medical evidence that you have less than

12 months to live. An upper limit of $2,500,000 applies with
any balance payable on your death or TPD provided you
remain a member and pay the applicable premium.

Total & permanent disablement
(TPD) benefit

There are five tiers of definition depending on your
employment status — see page 38 for definition
applicable to you.

Parts A, B, C and D (i) apply if you are:
m working at least 15 hours per week; or
m unemployed for a period of less than 6 months.
Parts A, B, C and D (ii) apply if you are:

m working less than 15 hours per week;
unemployed for a period of more than 6 months”; or
® in unpaid domestic duties.
A Where you are unemployed for more than 6 months and
subsequently returns to work, cover under D(i) will apply after

30 consecutive days of active gainful employment for more than
15 hours per week.

Automatic reduction of TPD cover

Where your insured TPD benefit does not reduce as you get
older (for example, fixed dollar amount or a fixed multiple of
salary), the TPD insured benefit will reduce as follows:

As at 1 July, Death cover | TPD cover
your age next

birthday

62 100% 80%
63 100% 60%
64 100% 40%
65 100% 20%
66* to 70 100% Nil

71 Nil Nil

* Your TPD cover will cease on your 65th birthday and your Death
cover will cease on your 70th birthday
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For example, if you have a fixed death and TPD cover of
$250,000 then your insurance cover will be as per the
following table:

As at 1 July, Death cover | TPD cover
your age next

birthday

61 or less $250,000 $250,000
62 $250,000 $200,000
63 $250,000 $150,000
64 $250,000 $100,000
65 $250,000 $50,000

66 to 70 $250,000 Nil

71 Nil Nil

Cover while on leave without pay

While on employer approved leave without pay, provided
premiums continue to be paid, your death and TPD cover
will continue, subject to the following conditions:

a) In the event you suffer TPD during the first 12 months
of leave, the occupation you followed before you took
the leave will be your occupation for the purposes of the
definition of TPD; but

b) After the initial 12 months leave, Part D(j) of the TPD
definition (see definition on page 38) will not be applicable.



Income replacement cover

How and when income benefits are paid

If you are entitled to a benefit, it will be paid monthly in
arrears. These payments are subject to all ongoing claim
requirements being met. This benefit is paid by TOWER
to Spectrum Super, which must then deduct the PAYG
withholding tax and forward the net proceeds to you, the
same as if it were normal wages/salary.

Benefits will cease to be paid at the earliest of the
following dates:

m the first day that you are no longer totally or partially
disabled;

m the date you attain the benefit ceasing age;
m the end of the benefit period applicable to your cover; or

m the date of your death.

Total disability benefit

A monthly payment that covers up to 75% of your salary
if you are totally disabled at the end of your chosen
waiting period.

There are three definitions of total disability depending on
your employment status at the date you ceased employment
or the first date that you are totally disabled with the illness or
injury that caused your disability (see definition on page 37).

Partial disability benefit

If you have been totally disabled and you return to work
on a reduced salary due to illness or injury, you will be eligible
to a partial benefit.

Waiting period

Before you are eligible to receive benefits under income
replacement, you must be off work for a minimum length
of time, referred to as the ‘waiting period'. If you are on an
employer plan, your waiting period is determined by the
rules of the plan. Otherwise, you can select either 30, 60
or 90 days.

Benefit period

If you are on an employer plan, your benefit period is
determined by the rules of the plan. Otherwise, you can
select a benefit period of 2 years, 5 years or to age 65.
This is the maximum length of time for which benefits
can be paid.

Should you return to work and then have
arelapse

If you have received benefits and then recover and return to
work, but subsequently have another period of time off work
within six months of your return, due to the same condition,
the benefits will recommence without the waiting period
being reapplied. These further payments are treated as a
continuation of the previous claim.

Receiving income from other sources

If you are on claim and are receiving benefits, your benefits
paid by TOWER will be reduced by all amounts received
from the following sources:

m workers’ compensation schemes;
m employer funded sick leave payments;

m statutory compensation, pension, social security or similar
schemes;

m benefits paid under state or federal legislation, such
as the Department of Veteran Affairs; and

m income benefits from other disability income policies
or superannuation funds.

Ability to return to work during waiting
period

If, during the waiting period, you return to gainful
employment:

a) for 5 days or less, and become totally disabled as a result
of the same iliness or injury, then those days for which
you were gainfully employed will be added to the waiting
period; or

b) for more than 5 days, then the waiting period will
recommence.
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Other income replacement benefits

Superannuation This option allows you to continue to build your
contributions benefit  gyperannuation benefit while you are not at
(optional benefit at work due to total disability or partial disability.
additional premium) ~ This means the insurer will make contributions
to your superannuation account on your
behalf while you are receiving a total or partial
disability benefit.

Rehabilitation The insurer may pay for a rehabilitation program

benefit which has the potential to ensure that you
return to work sooner, provided that the insurer
and your medical practitioner both agree in
writing before the program is undertaken.

Death benefit If you die whilst receiving a total disability or
partial disability benefit, you will receive an
additional lump sum.

Benefit escalation If you have been continuously receiving a total
disability or partial disability benefit since the
commencement or anniversary of your benefit
payments, the insurer will increase your benefit
payments annually.

Premium waiver The insurer will waive the insurance premium
while you are entitled to a total disability or
partial disability benefit.

Cover while on leave without pay

While on employer approved leave without pay, provided
premiums are paid, your total disability cover may be
continued for up to 12 months. During this time your pre-
leave employment status will be used to assess any claim.

Prior written consent from TOWER is required for cover
to continue where leave extends past 12 months.
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The lesser of the

actual percentage

of superannuation
contributions made by
you or your employer on
your behalf or 10% of your
declared earned income.

The cost of the
rehabilitation program.

The additional lump

sum will be equal to one
quarter of the annual total
disability benefit.

The benefit payments will
be increased annually, by
CPI subject to a cap of 5%
pa. The increase will occur
on the first payment of the
benefit after your benefit
payment anniversary.

The amount of the
premium due at that time.



General information

Interim accident cover

Interim accident cover is provided for up to 90 days for

an eligible member whose fully completed application for
death, death and TPD or income replacement cover is being
processed by the insurer.

A benefit will be payable by the insurer on your death, or

if you become TPD, totally disabled or partially disabled as
a result of an accident. Under income replacement cover,
you must be disabled for longer than the waiting period
before a benefit is payable.

The amount of the benefit payable for death only or death
and TPD cover will be the lesser of:

m the level of life insurance cover applied for in the
application; or

= $750,000.

The amount of the benefit payable for income replacement
cover will be the lesser of (less benefit offsets):

m the level of cover applied for in the application; or

m $15,000 per month.

IIML or your financial planner will inform you if this interim
accident cover applies.

Interim accident cover will not be payable if TPD, total
disability or partial disability can reasonably be attributed
to a pre-existing condition.

Worldwide cover

You are covered worldwide 24 hours a day, 7 days a week,
subject to the terms of the insurance policy.

If you are temporarily residing, travelling or employed
overseas, cover can continue for up to three years. Prior
written consent from the insurer is not required where you
remain located in or travelling to countries not attracting

a Department of Foreign Affairs and Trade ‘Do not Travel’
advice in the 30 days prior to travel.

Claims whilst overseas

In the event you suffer TPD whilst overseas, the insurer may
require you to return to Australia at your own expense for
assessment of the claim.

If you are receiving a total disability or partial disability
benefit whilst outside Australia, benefits will cease 6 months
after the date of commencement of the benefit, unless you
have permanently returned to Australia or another country
acceptable to the insurer.

Extension of cover

Your insurance cover will continue for up to 30 days from the
date on which you ceased to be a member of the Fund.

Cooling-off rights

If you apply for insurance cover, you may cancel your
insurance cover arrangements within 28 days from the date
of commencement and receive a full refund of the premiums
paid, together with any other sum (including stamp duty) paid
to IIML as part of this arrangement.

To take advantage of the cooling-off period, a request in
writing must be made to IIML. The cooling-off period does
not apply if a claim for an insured benefit has been made
within the 28-day period following the commencement date.

Insurance costs

When you apply for insurance cover, pricing of your cover is
based on determining factors such as the sum insured, age,
gender, state of health, smoking status, hazardous pastimes
and occupation category.

Our Customer Service Centre or your financial adviser can
advise you on your relevant occupation category.

Further details about premium rates applicable to members of
Spectrum Super can be found on pages 29 to 51 in this PDS.

Your premium will include relevant Commonwealth and State
taxes and/or charges, including stamp duty.

Details of the premiums deducted will be provided to you in
the annual statements generated by IIML. Further information
regarding any changes to premiums, fees and charges or
other relevant matters will be outlined in the annual report for
the Fund or as otherwise required under the Corporations
Act 2001.

Premium payments will be deducted from your account
annually in advance. Please note that where there are
insufficient funds available in your account to meet
premium payments, your insurance cover may lapse

or may be cancelled.

The death only, death and TPD and income replacement
premium rates shown in this PDS are guaranteed by TOWER
until 30 June 2010, unless there is a change to relevant
Government taxes and charges.

Where TOWER wishes to change the premium rates for
Spectrum Super on or after the rate guarantee period, it will
provide [IML with 90 days’ notice in writing.
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All charges payable by you in relation to insurance are
described in this section. IIML and TOWER undertake not
to apply any other charges without your specific consent
(other than Government taxes and charges).

IIML and TOWER can change the premium rates, fees and
charges at any time to take account of any new, or any
change to, Government taxes and charges.

Charging the premium to your account

The annual insurance premium is deducted from your
account at the commencement of each financial year for

that financial year’s obligation. If you leave Spectrum Super
or if your insurance is cancelled during the year, your account
will receive a refund of the unused portion of the premium.

Lodging a claim

In order to make a claim under the Master Policy, you must
notify us in writing at the following address:

Spectrum Super Claims Manager
IOOF Investment Management Limited
GPO Box 529

Hobart TAS 7001

You must also notify us as soon as reasonably possible,
of an event that is likely to give rise to a claim.

Once notified of a claim, we will provide you with claim forms.
You must fully complete and return the claim forms to us
together with such other information and documentation that
[IML or TOWER may require in order to consider the claim
including, but not limited to, all relevant health certificates,
medical practitioners’ reports, employer reports and related
evidence of the claim.

TOWER will only pay a TPD or income replacement claim

if they are satisfied that you have complied with the medical
advice and treatment provided by your medical practitioner.
Neither IIML nor TOWER is responsible for any expenses
incurred in providing the information and evidence related
to a claim.

Tax deductions

Insurance premiums for death only, death and TPD and
income replacement cover paid through the Fund are
deductible to IIML. This means that IIML is entitled to a tax
deduction for these amounts. This deduction is credited to
your superannuation account and not to you as an individual.
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What happens to your insurance if you
change jobs?

Members ceasing employment will be automatically
transferred from the Employer Plan to our Personal Division
at no charge. If your account balance exceeds $2,000
your insurance cover, provided through TOWER, will be
maintained. There may, however, be changes to your
insurance calculation basis and insurance premiums.
Please contact our Customer Service Centre, on

1800 3383 500, for further information. If your work
circumstances change you may need to re-consider your
insurance needs (see insurance eligibility on page 30

of this PDS).

Key terms explained

‘accident’ means an unforeseen, violent, external and visible
event.

‘at work’ means you are actively and competently
performing all the essential d